
 
 
 
 
 

Director of Teaching and Learning 
Position begins July 2026 

 
Carrollwood Day School is conducting a search for an inspiring leader to become our first Director of 
Teaching and Learning.  The director will play a pivotal role in shaping and driving research-informed 
improvements in curriculum and student learning. They will also guide and champion faculty growth and 
development. 
 
The position requires significant experience in PK-12 curriculum design and assessment systems, a deep 
understanding of research-based pedagogy, and exceptional collaborative and coaching skills.   
 
The ideal candidate is a visionary and detail-oriented  leader who is passionate about instructional 
excellence,  who understands and promotes IB traits and future-ready competencies and who possesses 
a notable  talent for inspiring and guiding teachers. 
 
This is a 12-month, full-time position which will begin in July, 2026. 
 
Carrollwood Day School ( http://www.carrollwooddayschool.org) is an innovative International 
Baccalaureate (IB) independent school in North Tampa, FL. Since the inception of CDS in 1982, we have 
prided ourselves on being a community of learners.  We have grown from a preschool into a 
comprehensive program serving more than 1200 students from age two through 12th grade. Carrollwood 
Day School stands out as a leader in its commitment to educate the whole child and is recognized 
nationally for its academic excellence and its school-wide emphasis on character development. Outside 
the classroom, our students are engaged in a multitude of athletics, arts, and extra-curricular programs. In 
short, we have PATRIOT PRIDE in everything we do at CDS.  
 
The vision of Carrollwood Day School is to build a community prepared and inspired to better the 
world. As an IB World School, we cultivate principled entrepreneurial thinkers for a global society by 
enriching the mind, strengthening the character, and inspiring the passions of our community.  
 
Carrollwood Day School embraces and celebrates the rich diversity of our students, employees, and 
families from all backgrounds. As an International Baccalaureate continuum school, CDS strives to create 
a supportive and inclusive learning environment where each person is valued. We work to intentionally 
develop cross-cultural competency and appreciation of differences within all constituents. We value the 
influence of a wide range of experiences and perspectives in our classrooms, relationships, and 
interactions as we prepare our students to contribute to a diverse and interconnected world. 
 
Carrollwood Day School is one of only 36 independent schools in the United States to offer the full 
curriculum/continuum of IB programmes from early childhood through college prep (PYP, MYP, and DP).  
In 2019, CDS was honored to become one of only 15 U.S. schools to earn membership in the Cum Laude 
Society and also offer an International Baccalaureate education.  In 2022, CDS was welcomed into the 
prestigious Round Square organization. In 2023, CDS was awarded the Florida and National School of 
Character Designation for the second time. 

http://www.carrollwooddayschool.org


 
Understanding that a team of talented, supported, and growth-minded faculty and staff is what leads to 
student success, the first pillar of our strategic plan is to become the destination school for exceptional 
educators in the Tampa Bay region.  Want to join our team and better the world? 
 
The Position of Director of Teaching and Learning:   
The Director of Teaching and Learning shapes and sustains high-quality teaching and learning across 
Carrollwood Day School. This leader oversees whole school curriculum design, instructional practices, 
assessment alignment, academic data tracking, and faculty professional growth-including the STAR 
Teacher Growth and the Teaching Fellows Programs- to ensure a cohesive, research-informed 
educational experience.  
 
Working closely with academic leaders and faculty across all divisions, the Director strengthens 
instructional coherence, supports effective pedagogy, and drives continuous improvement in student 
learning, helping advance the school’s mission as an innovative, entrepreneurial, student-centered IB 
World School. 
  
 
Key Responsibilities: 

Curriculum Leadership & Alignment 

●​ In coordination with IB Coordinators, oversee the development, implementation, and ongoing 
refinement of a coherent, research-based PK–12 curriculum aligned with the school’s educational 
philosophy and IB frameworks. 

●​ Ensure continuity of meaningful curriculum mapping. 
●​ Partner with divisional leaders, department chairs, and IB Coordinators to ensure vertical and 

horizontal alignment of curricula across divisions and programs. 
●​ Oversee and provide structure and accountability to whole school curriculum review cycles and 

support data-informed instructional decision-making. 
●​ Support academic administration in designing curriculum that promotes inquiry, global citizenship, 

entrepreneurship, and future-ready competencies. 

Instructional Practice & Pedagogical Support 

●​ Promote high-impact instructional practices across divisions, ensuring that teaching promotes 
student agency, is differentiated, and aligned with IB approaches to teaching and learning. 

●​ In partnership with divisional leaders, department chairs, and IB Coordinators provide coaching, 
resources, and feedback to support faculty in strengthening classroom practice. 

●​ Collaborate with teaching fellows and IB Coordinators to model and champion best practices in 
pedagogy, assessment, and differentiation. 

●​ Support the development and use of aligned assessment tools that measure growth, mastery, 
and student readiness.​
 

Academic Data & Continuous Improvement 



●​ Responsible for standardized testing and academic data tracking systems, including SAT, ACT, 
MAP, AAPPL, DP results, and internal assessment data, to inform program evaluation and 
instructional adjustments. 

●​ Partner with academic leaders to interpret data, identify trends, and implement targeted 
instructional strategies. 

●​ Lead efforts to monitor curriculum effectiveness and recommend/ implement improvements that 
enhance student outcomes.​
 

Professional Growth & Faculty Development 

●​ Oversee the STAR Teacher Growth Program, including criteria, growth pathways, coaching and 
mentoring, portfolio reviews, and award decisions. 

●​ Direct the Teaching Fellows Program, mentoring emerging teacher-leaders and supporting 
ongoing professional inquiry in collaboration with the IB Coordinators. 

●​ Design and facilitate professional development in collaboration with IB Coordinators and 
Divisional Leadership aligned with the school’s strategic priorities and teacher growth 
frameworks. 

●​ Promote a culture of reflective practice, collaboration, and instructional excellence among faculty. 
●​ In partnership with divisional leadership, create and refine the Patriot Power Hour schedule based 

upon shared priorities.​
 

Program Coordination & Collaboration 

●​ Work closely with division heads, IB coordinators, and academic team members to ensure that 
curriculum and instruction support the school’s mission and IB philosophy. 

●​ Collaborate with the Director of Technology Innovation to embed future-ready digital and AI 
competencies into curriculum and pedagogy. 

●​ Support interdisciplinary initiatives, IB capstone experiences, and experiential learning programs.​
 

Community & Communication 

●​ Communicate curricular goals, instructional initiatives, and program outcomes to faculty, leaders, 
and families as appropriate. 

●​ Partner with the Marketing and Communications team to share stories of instructional innovation 
and student learning. 

●​ Represent the school at conferences, workshops, and professional gatherings focused on 
curriculum and instructional leadership.​
 

Other Responsibilities 
●​ Authentically support and advance the Mission of the School. 
●​ Collaborate with the Assistant Head of School on budget planning and resource allocation for 

curriculum and professional learning initiatives. 
●​ Embrace and support all elements of the CDS Portrait of a Patriot Teacher and recommend 

modifications when necessary.   



●​ Be a team player; perform other duties as assigned by the Assistant Head of School or the Head 
of School 

●​ Teach up to two classes or equivalent.   
●​ Adhere to and pro-actively support School policies as described in the Employee Handbook and 

other materials 

 
Qualifications, Skills, and Attributes Needed for Success: 

●​ Master’s degree is required. 
●​ Significant experience in PK–12 curriculum design, instructional leadership, and assessment 

systems. 
●​ Deep understanding of research-based pedagogy, student-centered learning, and faculty growth 

models. 
●​ Strong collaboration, communication, and coaching skills. 
●​ Experience with IB programmes or inquiry-based learning preferred 
●​ Warm, friendly, and approachable.  Acts as an advocate and support for teachers’ professional 

improvement efforts.  
●​ Visionary leader committed to continuous improvement and instructional excellence. 
●​ Ability to inspire and develop faculty through coaching and high-quality professional learning. 
●​ Strong analytical skills and experience using data to inform instructional decisions. 
●​ Deep commitment to global citizenship, innovation, and student agency. 
●​ Enthusiasm for collaborative leadership and cross-divisional partnership. 
●​ A high degree of professionalism, collegiality, and personal conduct both in and outside of 

school. 
●​ Ability, willingness, and judgment to interact, collaborate and communicate effectively and 

positively with all constituents in a school environment. 
●​ Enthusiasm and commitment to the vision and mission of the School.  

 
 
 
Compensation includes a comprehensive employee benefits package; CDS offers a competitive salary 
commensurate with background and experience. 

 
Qualified candidates should send resume and statement of interest to Tim Walsh, Assistant Head of 
School, twalsh@cdspatriots.org, and Anita Pittman, Director of Human Resources, 
apittman@cdspatriots.org 
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